O6bpazay-1H
YHUBEP3UTET Y BAHOJ JTYLMN
EkoHoMcKM paKkynTeT

M3BJELUTA) KOMUCWUIE

O lMPUJABJbEHUM KAHAWQATUMA HA KOHKYPC 3A U3BOP Y 3BAHbE
HACTABHUKA U CAPAJHUKA 3A YXXY HAYYHY ObJIACT

M3BjewwTaj KOMMCKje caunmaBa ce y cknagy ca:
1. 3aKOHOM O BMCOKOM 06pa3oBamy (,Cnyx6eHn MacHuK Penybnuke Cpncke", 6poj: 67/20)
2. NpaBUAHNKOM O YCNOBKMA 33 M360p Y HayUYHO-HACTaBHA, YMjeTHWUYKO-HACTaBHa, HAacTaBHA W capajiH14Ka 3Bama (,Cnyk6eHun

macHuk Penybnuke Cpncke", 6poj: 69/23)
3. [MpaBUAHKKOM O MOCTYNKY 3a U3060pP Y HAayYHO-HACTaBHA, YMjeTHUYKO-HAaCcTaBHa U capajiHNYKa 3Batba Ha YHMBeP3uTeTy Y bamoj

Jyun, 6poj: 02/04-3.2592-3-1/23 of 30.11.2023. rogmHe.

1. MOAALN O KOHKYPCY

OpnyKa o pacnucuBamby KOHKYpPCa, OpraH v JaTym JOHOLeHa OAJyKe:

Opnyka CeHata YHuBep3uTeTa y banoj Jlyum 6poj 02/04-3.1453-25/24 op 04.07.2024. rognHe

Jatym n mjecto objaB/buBara KOHKypca:

KoHKypc je o6jaBrbeH 17.07.2024. roguHe y aHeBHOM nucTy nac Cprcke 1 Ha MHTEpPHET CTpaHuLKY
YHusep3suteta y banoj Jlyuu:
https://www.unibl.org/sr/vesti/2024/07/konkurs-za-izbor-nastavnika-i-saradnika-na-univerzitetu-u-
banjoj-luci

Ha3ue pakynteTta:

EkoHoMcKM dakynTeT

Y>Ka Hay4YHa obnacr:

MeHaimeHT
AKafemMcKo 3Batbe y Koje ce KaHauaaT 6upa:  bpoj KaHanaaTa Koju ce bupajy  bpoj npujas/beHux KaHauaaTa
HactaBHUK 1 (jeman) 1 (jenan)
CACTAB KOMUCWIE
Atemvesuh JoBo PefoBHY Npodecop MeHapmeHT
Mpe3ume n nme 3Batbe Yxa Hay4Ha obnact
1
ExkoHomckm dpakynTeT YHmBep3uTeTa y barboj Jlyun NPEACIEOHNK
YcTaHoBa y K0joj je 3anocneH(a) OyHKUMja y Komncujn
3onak Mormpawesuh bpaHka BaHpeaHu npodecop MeHnaymeHT
MNpe3nme n nme 3Bame Y>ka Hay4yHa obnact
2
ExkoHomckmM dpakynTeT YHuBep3uTeTa y baroj Jlyun YNAH
YcTaHoBa y K0joj je 3anocneH(a) DOyHKUMja y Komncujn




LapoTap Knxek CuMOHa penosHu npodecop MeHaymeHT

MNpe3nme n nme 3Bare Y>ka HayuHa obnact

ExkoHomcko-nocnoBHu pakynteT YHuBep3uteta y Mapubopy YNAH

YcTaHoBa y K0joj je 3anocneH(a) DOyHKUMja y Komncujn




MNpwnjaBrbeHn KaHaMAaTH

1 | OparaHa JoweHoBnh Munakosuh

Il. BUOTPAOCKU NOAALN O NPUJABJbEHUM KAHOAWAATUMA

MpBun KaHaNAAT

a) OcHoBHU 6uorpadcku nogaLm:

HparaHa (dparo n Mupa) JoweHosuh
Mwunakosuh

07.03.1988. roanHe, CaHckn MocTt

Nme (nme oba poaunTterba) 1 npesume

Hatym n mjecto pohema

EkoHomcKku pakynTeT YHmBep3uTeTa y baroj Jlyun (oktobap 2013 - gaHac)

YcTaHOBe Yy KOjuMma je 61o 3anocneH

CapafHuIK - BULIW aCUCTEHT
HacTaBHUK - AOLIEHT

PagHa mjecTta

YnaHCTBO y HAayYHUM ¥ CTPYYHUM OpraHmn3aLlmnjaMma nnm yapyxermwmnma

6) Aunnome v 3Baksa:

OcHoBHe ctyaunje / ctyanje | ymknyca:

EkoHoMckm dpakynTeT YHuBep3uTeTta y barwoj
Jlyum

AnnnomupaHn eKkoHOMKCTa

Ha3uB nHctntyunje

3Batbe

barba Jlyka, 26.10.2010. roguHe

9,36

MjecTo n rognHa 3aBpLueTka

lNpocjeuHa oujeHa 13 unjenor ctyanja

MNoctgunnomcke ctyguje / ctyaunje |l unknyca:

EkoHomckm dpakynTeT YHuBep3uTeta y barwoj
Jlyum

Marwncrap ekoHOMuUje

Ha3uB nHctntyunje

3Batbe

barba Jlyka, 25.04.2013. roanHe

MjecTo n roguHa 3aBpLueTKka

YT1Uaj opraHM3auroHe CTPYKType Ha HUBO
NnoTpebHUX 3HaHa U BjeLUTUHA MeHallepa

Hacnos 3aBpLlHor paga

MeHalmeHT

9,89

HayuHa obnact/ymjeTHnuka obnact
(mopauwm n3 gunnome)

lNpocjeuHa oujeHa

lokrtopat / ctyanje lll yuknyca

EkoHomckm pakynTteT YHMBep3uTeTa y beorpagy

beorpag, 10.07.2019. roanHe

Ha3uB nHctutyunje

MjecTo 1 rognHa ogbpaHe JOKTOpCKe anucepTaumje

YT1Laj opraH1M3aunoHor ar3ajHa Ha 3a40BOSbCTBO NOC/IOM

Ha3ne gokTopcke guceptauumje




MeHaimeHT

HayuHa obnact/ymjeTHrnuka obnact (nogaum 13 gunaome)

- EkoHOMCKM dpakynTeT YHMBep3uTeTa y barboj Jlyun, n3bop y 3Bake fOLEHTa 3a Hay4yHy obnacTt
MeHaimeHT, 2020. roanHa

- EkoHOMCKM dpakynTeT YHMBep3uTeTa y barboj Jlyun, n3bop y 3Bake BULLET aCMCTEHTA 3@ HAYYHY
obnacTt MeHalmeHT, 2018. roanHa

- EkoHOMCKM dpakynTeT YHMBep3uTeTa y barboj Jlyun, n3bop y 3Bare BULLET aCMCTEHTA 3@ HAYYHY
obnact MeHalmeHT, 2013. roanHa

MNpeTxogHn N360pK y HaCTaBHa 1 Hay4Ha 3Bahba (MHCTUTYLUWja, 3Bakba, rognHa n3bopa)

I1l. OBABE3HU YCJIOBU

) HacTaBHM pap 1 foKa3aHe HacTaBHUYKe CNOCOBHOCTU

KBannteT negaroLwkor Pada

(HaBecTn nopaTtke 0 0ApPKaHOM NPUCTYMHOM NpefaBatkby - AaTyM U MjeCTO OAPKaBatba, Kao 1 NoJaTaK Aa v je KaHamaaT
yCMjewwHo 0Ap»Kao NPUCTYMHO NpeJaBakbe)

Kanpupar je og wkoncke 2013/2014. rogrHe U3BOAMO HAcTaBy Ha beaehm npegmeTiMa NPBOT U APYror LuKyca
cTyanja Ha EkoHomckom dakynteTy YHmBep3uTeTa y bamwoj Jlyuu:

- MeHalmeHT,

- OpraHun3sauuja NOC/IOBHUX CUCTEMA,

- CTpaTterunjckm meHalMeHT,

- MeHayepcke BjelwTrHe,

- CTpaTeLlKM MeHaLIMeHT JbyAICKMX pecypca.

BpefHoBate HaCTaBHMUKMX CMOCOOHOCTU

(HaBect nogatke 0 cnpoBeAeHOM aHKeTUPahYy CTyAeHaTa, TOKOM LijefIoKynHOT NPeTXO4HOr
N3060pPHOT NMepuroaa yKoJMKo je NCTO CMPOBEAEHO WM NMO3UTUBHY OLjeHy Ofi CTPaHEe BUCOKOLLKOJICKE
yCTaHOBe)

AKrin,quCaKa Ha3uB npegmeta OujeHa
2020/2021 Crpaternjcku meHalmeHT (O14MNCME) 5

MeHaymeHT (O14MEH) 4.61
MeHaymeHT (02018NMEH) 4.71
2021/2022 Crpaternjcku meHalmeHT (O14MNCME) 455
CrpaTternjckn meHaLmeHT (02018NCME) 4.67
2022/2023 Crpaternjcku meHalmeHT (O14MNCME) 4.82
CrpaTternjckn meHaLmeHT (02018NCME) 4.49
YKynHa npocjeyHa oujeHa:| 4.69
bpoj6opgoBa:| 9.4

r) HayuyHouncTpaxnBaukm pag

HayuyHoucTpaxuBauku pap

objaB/mbeHa MoHorpaduja peny6amykor 3Havaja (3 60ga)

Hacnos ny6nukauuje 6on




Dosenovi¢ Milakovi¢, D. (2024). Organizacioni dizajn. Banja Luka: Univerzitet u Banjoj Luci, Ekonomski fakultet.
ISBN 978-99976-57-29-9.

CaBpemeHu ycnoBu NOC/OBakba 3axTujeBajy Of opraHum3aumnja fa KOHCTAHTHO MpoHanase HoBe HayunHe 3a
Kpeunpame fofatHe BpujeaHocTu. Pasnor 3a 1o jecte noBehare KOMNNEKCHOCTU U AMHAMUYHOCTM OKPYXeHba,
ofiHOCHO nosehatbe 6poja, MHTEH3MTETa U GP3MHE MPOMjeEHa Koje Ce fellaBajy Kako Yy eKCTepPHOM, Tako Uy
WUHTEPHOM OKpyxetby. [a 6u opraHusaumje 6une cnocobHe Aa ce npunaroge 6pojHUM nNpomjeHama,
HeonxofHo je Aa Oyay AM3ajHMpaHe Ha afleKBaTaH HauuWH, Na je OpraHy3auMoHU AM3ajH NMOCTao 3HauajaH
NoTeHUMjanHN N3BOP KOHKYPEHTCKe NPefHOCTM 1 NOC/IOBHOT YCnjexa y MoAepHMM OpraHu3ayunjama.

OcHoBHa cBpxa MoHorpaduje jecte fa yKake Ha 3Hauyaj KOjuU OpraHM3auUoOHU AM3ajH MMa 3a MOCIoBarbe
opraHusaumje, anv 1 3a pagHrKe Koju Cy 3anocsieHn y opraHu3auunjama. Ha ocHOBY aHanu3e peneBaHTHe
nutepatype, noctojehe Teopuje 1 pocafdallirbnx eMMNVPUJCKMX UCTPaXkmMBatba, carnefaHa je npobnemaTvka
npoyyaBarma W OljerbMBarba OpraHM3auMoHOr Au3ajHa. YoueHe npasHuHe y nocTtojehem 3Hamwy o
OpraH13aLnoHOM An3ajHy NpefcTaB/basie Cy OCHOBHE pasJiore 3a JOAaTHa UCTPaXnBakba, Ynju Cy pesynrtatu
npeacTaB/beHN y OKBMPY MOHOTrpaduje.

MoHorpaduja npepctaB/ba HayYHOMCTPAXKMBAUKM Paf uYMjy OCHOBY UMHE [OKTOpPCKa AucepTauuja nog
Ha3MBOM ,YTULAj OpraHM3aLMOHOr AM3ajHa Ha 3a40BOSbCTBO MOC/IOM”, Koja je oabparbeHa Ha EKoHOMCKOM
dakynteTy YHuBep3uteta y beorpagy y jyny 2019. roavHe, 1 fogaTHa UCTPaXKkMBakba 1 Ca3Haka CTeuyeHa Kpo3
NCTpaXkmBare NocmaTpaHe obnacTu.

CTpyKkTypy MoHOrpaduje UMHM cefam LjenvHa Koje obyxBaTajy TEOPUjCKO M eMMUPUCKO UCTPaXnBarbe O
OpraHn3aLUnMoHOM A13ajHY, HeroBMM OCHOBHMM MOAENMMA U efleMeHTMa, HaUMHIMa Ha Koje ce nocMaTtpaHu
KOHLeNT npoy4yaBa 1 MjepHUM WHCTPYMEHTUMA KOju Ce KOPUCTe 3a OLjerKBatbe nocmaTpaHe rnojase, Kao 1
pe3ynTate eMNMpPUjCKUX UCTPaXKrBarba Koja Cy CrpoBefleHa y Luby Kpeuvpama ckane Koja he omoryhutn
oLjerbBarbe OpraHr3aLMoHOr fM3ajHa Ha cBeobyxBaTaH HauMH.

HayuHa moHorpaduja je nybnukoBaHa Ha ocHOBY ofnyke HayuHo-HacTtaBHor Bujeha EKoHoMcKor dakynTeTa
YHuBep3uTeTa y barboj Jlyum 6poj 13/3.750-1X-9/24 op 19.06.2024. roanHe.

YKynHo:

Hay4HM pafj 06jaB/beH Y NCTaKHYTOM HayYHOM Yaconucy mefyHapogHor 3Hauaja (10 6ogoBa)

Hacnos ny6nvkauuje

6oa




Radojevic, P., Sudarevic, T., Dosenovic, D. & Boskovic, A. (2022). Organizational design in export framed by
product strategy and firm characteristics: a descriptive, predictive, and prescriptive analysis. Journal of East
European Management Studies, 27(3), 382-403. ISSN 09496181. DOI: 10.5771/0949-6181-2022-3-382.

Yaconuc je nHpekcmpaH y untatHoj 6a3u Web of Science - Social Sciences Citation Index (SSCI).

HayuHu yaconuc v pag cy BOCTYMNHW Y eNeKTPOHCKOM 0B/MKY Ha:
https://www.nomos-elibrary.de/10.5771/0949-6181-2022-3/jeems-journal-of-east-european-management-
studies-volume-27-2022-issue-3

Abstract: The purpose of this paper is to research how core product standardization/adaptation and firm
characteristics may frame organizational design in exporting. The aim is to outline organizational design for
optimal export performance and note that wrong organizational design may prevent effectiveness and
success, despite how good the chosen strategy is. To achieve the above mentioned, empirical research
grounded on positivist paradigm, quantitative approach, and survey techniques with descriptive, predictive
and prescriptive analysis was employed, following well-known business principle that organizational
structure follows strategy. Obtained findings indicate that organizational design may be framed on three
parameters: standardization as an export marketing strategy for core products, firm size, and capital
ownership. Those variables and their sub-levels are used for indicating prescriptions for organizational
configuration, complexity, formalization, centralization, coordination and control, and suitable approach in
international management depending on main export destination.

AncTpakT: CBpxa OBOr pafa je fa UCTPakn Kako cTaHAapAu3auunja/npunarohaBakbe OCHOBHOI NMpov3BoAa 1
KapakTepuctuke ¢upme MoOry YOKBUPWUTU OpraHv3aumoHu pAam3ajH y um3so3y. Lwmb je pa ce oupta
OopraH13aumMoHn An3ajH 3a onTumarnHe nepdopmMaHce 1M3B0O3a U Aa Ce Harnacy fa norpeLaH opraH3aumnoHu
IV13ajH MoXe cnpujeunTn epeKTUBHOCT 1 ycnjex, yNpKoc TOMe KONMKO je n3abpaHa cTpatervja gobpa. [a 6u
ce MOCTUMIO HaBefeHO, CMPOBEAEHO je eMMNUPUjCKO WCTpaxuBatbe 3aCcHOBAHO Ha MO3UTMBUCTUYKO]
napaguMrMuy, KBaHTUTAaTMBHOM MPUCTYNY W aHKETHUM TeXHMKama ca AeCKPUMTUBHOM, MPeANKTMBHOM U
MPeCcKPUNTUBHOM aHasIM30M, No JOO6PO NO3HATOM NMOCIIOBHOM MPUHLMNY Aa OPraHM3aLMoHa CTPYKTypa npatu
cTpateruvjy. JobnjeHn Hanasu ykasyjy fia ce opraHu3auMOHN AM3ajH MOXe YOKBUPWUTU Ha TpWU NapameTpa:
CTaHOapAM3aLMja Kao M3BO3Ha MApKeTMHLLUKa CTpaTernja 3a OCHOBHe Mpou3Bofe, BenvumHa npepyseha u
BMacHMILTBO KanuTana. OBe Bapwujabne u rHbUXOBM MOAHMBOW Ce KOPUCTe 3a MHAMKauujy nponuca 3a
OpraHM3aunoHy KOHGUrypauumjy, CrioxeHocT, popmanunsaLumjy, LeHTpanunsaLumjy, KooparHaluujy 1 KOHTpony,
Kao 1 ogrosapajyhu npuctyn mehyHapogHOM MeHaLIMEHTY Y 3aBUCHOCTI Off FMaBHe M3BO3He AecTUHaLuuje.

Pag je kateropucaH op cTpaHe vaconuca Journal of East European Management Studies kKao opurMHanHM
Hay4yHU pag.
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Dosenovi¢, D. & Todorovi¢, M. (2021). The influence of the organizational processes on job satisfaction.
Economy and Market Communication Review, 11(1), 141-157.I1SSN 2232-8823. DOI 10.7251/EMC2101141D.

Yaconuc je uHpekcupaH y 6asu ERIH PLUS.

HayuHu yaconuc v pag cy BOCTYMNHN y eNeKTPOHCKOM OB/INKY Ha:
https://emc-review.com/sites/default/files/2021-1/EMC%20-%20godina%20XI|_broj%201.pdf

Abstract: The concept of job satisfaction, which is most often defined as a satisfactory or positive emotional
state that arises as a result of evaluating work or work experience, is one of the most important and most
researched employee work-related issues. The relevance of the observed concept is the result of the belief
that any changes in the level of job satisfaction have numerous positive, but also negative consequences,
both for the individual and for the organization. In addition to the demographic or personal characteristics of
employees, the cause of changes in the level of job satisfaction may be the related to the organizational
elements through which the work environment is shaped. As the demographic characteristics of employees
cannot be greatly influenced, the attention of researchers is usually focused on a group of organizational
factors or characteristics. Precisely for that reason, the research problem presented in this paper is the
influence of the process in the organization on job satisfaction in various organizations operating in the
Republic of Srpska. The main goal of this paper is to investigate and determine the existence and nature of
the relationship between defined process factors in the organization as independent variables and their
impact on job satisfaction as dependent variables. In order to investigate the observed impact and prove the
set hypotheses, an empirical research was conducted, using a custom-made survey questionnaire, on a
sample of 738 workers employed in 283 organizations from the Republic of Srpska. Reliability analysis,
expressed by the Cronbach's alpha coefficient, shows a very high reliability of the developed instrument for
testing satisfaction with organizational design. Testing of the set hypothesis was performed using correlation
analysis, and the obtained results confirmed the hypothesis which claims that the processes in the
organization affect job satisfaction.

AncTpakT: KoHLeNT 3a10BO/bCTBA MOC/IOM, KOju ce Hajuewwhe aeduHyie Kao 3aaoBosbaBajyhe unv no3sutmeHo
€MOLIMOHANHO CTakbe Koje HacTaje Kao pe3ynTtaT npoujeHe nocna WAn pagHOr WCKYCTBa, jefHO je of
HajBaXHWjMX 1 HajUCTpaXeHUjux NuTarba y Be3n ca pajom 3anocsieHrx. PeneBaHTHOCT NOCMaTpaHor KoHLenTa
pe3ynTar je yBjepera Aa 61no Kakse NpomjeHe y HMBOY 3aJOBOSbCTBA NOC/IOM UMajy 6pojHe NO3MTHBHE, ann u
HeraTVBHe MoC/befule, Kako 3a MojefvHua Tako M 3a opraHu3auujy. Mopen gemorpadpCcknx vam AnNYHUX
KapaKTepucTuKka 3anocfieHnX, Y3poK MpoMjeHa y cTemneHy 3afoBOSbCTBa MOCTIOM MOXe OuUTWM 1 y Be3n ca
OpraHM3auUMoHMM efleMeHTMMa Kpo3 Koje ce ob6nrKyje pafHO oKpyewe. Kako ce Ha pgemorpadcke
KapaKTepUCTUKe 3aMOCieHrX He MOXe MHOMO yTULIATH, MaXha NCTPaXxmBaya je 06MYHO YCMjepeHa Ha rpyny
opraHmsaumoHmx ¢akTopa WM KapaKTepucTMka. YnpaBO W3 TOr pasnora, npobnem UCTpaxrBarba
npeacTaB/beH y OBOM pagy jecTe yTuuaj npoueca y opraHu3auunjy Ha 3af0BO/bCTBO MOCAOM Y Pa3iMyunTumM
opraHusaumjama Koje gjenyjy y Penybnuum Cpnckoj. OCHOBHY LiSb OBOr paja je fa Cce UCTPaxXu 1 yTBpaun
nocTtojartbe 1 nprpopa Bese mamehy AedumHuMcaHux dakTopa npoueca y OpraHM3aumju Kao He3aBUCHUX
Bapujabnu 1 HUXOBOr yTWLaja Ha 3a40BOSbCTBO MOCTIOM Kao 3aBUCHe Bapujabne. Y uwby ucnutuBarba
youeHor yTuuaja 1 [oKasMBarba MOCTaB/bEHMX XUMOTe3a, CNPOBEAEHO je eMMNUPUJCKO UCTpaXkmBakbe,
KopuwTerem NocebHO KpeupaHOr aHKeTHOr YMUTHMKA, Ha Y30pKy of 738 pafHuKka 3anocsieHux y 283
opraHmsauuje 13 Penybnuke Cpncke. AHanv3a noy3gaHocTy, n3paxeHa KpoHbaxoBum anda koedurumjeHTOM,
nokasyje Beoma BMCOKY MOY3[4aHOCT Pa3BMjeHOr MHCTPYMEHTa 3a TecTupatbe 3a40BO/bCTBA OPraHn3aUioHUM
Aun3ajHoM. TecTuparbe NOCTaB/beHe XMNoTe3e U3BPLLEHO je KopulwhereM KopenauroHe aHanvse, a fobujeHu
pesynTaTti Cy NOTBPAWAN XMMOTe3y Koja TBPAY Aa NPoLecy y opraHn3aumjy yTuuy Ha 3af0BO/bCTBO NOC/IOM.

Pag je kaTeropucaH og ctpaHe yaconuca Economy and Market Communication Review Kao npernefHun Hay4Hu
pag.
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Dosenovi¢, D. & Zolak Poljasevi¢, B. (2021). The impact of human resource management activities on job
satisfaction. The Annals of the Faculty of Economics in Subotica, 57(45), 117-131. ISSN 0350-2120. DOI: 10.5937/
AnEkSub2145117D.

Yaconuc je nHpekcmpaH y 6asu ERIH PLUS.

HayuHwu yaconuc v pag cy BOCTYMNHW Y eNeKTPOHCKOM 0B/IMKY Ha:
https://anali.ef.uns.ac.rs/index.php/AnnalsEFSU/article/view/88

Abstract: Although there are numerous and various factors that can affect job satisfaction, human resource
management has been identified as one of the most important causes of job satisfaction. For this reason, this
paper analyses the impact of human resource management and its activities on job satisfaction in various
organizations in the Republic of Srpska, with the main goal to investigate and determine the existence and
nature of the relationship between human resource management activities, as an independent variable, and
job satisfaction, as a dependent variable. In order to analyse the observed relationship, an empirical research
was conducted on a sample of 738 employees from 283 organizations from the Republic of Srpska. The
research was conducted using a specially created survey questionnaire, and the reliability of the created
instrument was calculated using the Cronbach's alpha coefficient. Based on the results of the research, which
were obtained by correlation analysis, the basic hypothesis was confirmed, which proved that human
resource management activities have a statistically significant effect on job satisfaction. Also, all additional
hypotheses, claiming that individual human resources management activities (recruitment and selection,
training, development and rewarding) have a positive effect on job satisfaction, were confirmed.

AncTpakT: Mako nocToju Benukn 6poj daktopa Koju MOry yTuuaTy Ha 3af0BOSbCTBO MOC/IOM, MeHaLIMeHT
JbYLACKMX pecypca je naeHTUPNKOBaH Kao jelaH Off HajBaXKHMjMX y3pOKa 3afJ0BO/bCTBA MOCIOM. YNpaBo 13 Tor
pasfiora ayTopu y OBOM pagy aHanv3upajy yTuuaj MeHalMeHTa jbyACKUX pecypca U HheroBmx akTMBHOCTY Ha
3a[l0BOSbCTBO MOC/IOM Y PasNUuUMTMM opraHm3aumjama u3 Peny6nuke Cpricke, ca OCHOBHUM LWbeM Aa ce
NCTPaXXn 1 yTBPAM NOCTOjarbe U Mpupoaa Bese uaMehy akTMBHOCTM MeHaLIMeHTa Jby[CKUX pecypca, Kao
He3aBKCHe Bapujabne, 1 3af0BOSbCTBA NOC/IOM, Kao 3aBuCHe Bapujabne. [la 61 ce aHanu3upana nocmartpaHa
BE3a ayTopu Cy NMpoBenn eMnupujcko UCTpaXrBakbe Ha y30pKy of 738 pafgHuKka u3 283 opraHusauuvje u3
Penybnuke Cpnicke. WcTpaxumBare je mpoBegeHO MoMoNhy MOCe6HO KpeupaHOr aHKETHOr YMUTHUKA, a
Moy3AaHOCT KpenpaHor MHCTPYMeHTa n3padyHaTta je nomohy KpoHbaxoBor koeduumjeHTa anda. Ha ocHoBy
pe3ynTaTa UCTpaXkKuBaha, Koju cy fobmjeHn nomohy KopenauuoHe aHanm3e, noTBpheHa je OCHOBHa XMnoTes3a,
Ha OCHOBY Yera je [JOKa3aHo Aa aKTUBHOCTN MeHaLIMeHTa JbYACKMX pecypca yTUYy Ha 3af0BO/bCTBO MOC/IOM.
Takohe, noTBpheHe cy 1 cBe NnomohHe xunoTese KojMa ce TBPAU Aa NojefuHaYHe akKTUBHOCTU MeHalIMeHTa
JbYOCKMX pecypca (perpytoBame W cenekuuja, obyka, pa3Boj M HarpahuBarbe) MO3UTUBHO YTUYY Ha
3a0BO/bCTBO MOC/IOM.

Pag je kateropucaH op ctpaHe yaconuca The Annals of the Faculty of Economics in Subotica Kao opurnHanHm
Hay4HU pag.
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Bogicevi¢-Miliki¢, B. & Dosenovi¢, D. (2020). Moderators of the relationship between intrinsic rewards and job
satisfaction: The evidence from the Republic of Srpska. Sociologija, 62(3), 416-437. ISSN 0038-0318. DOI
10.2298/S0C20034168B.

Yaconuc je nHpekcmpaH y 6asu Web of Science - Emerging Sources Citation Index (ESCI).
Yaconuc je nHpekcupaH y 6asu ERIH PLUS.

HayuHu yaconuc v pag cy BOCTYMNHN y eNeKTPOHCKOM OB/INKY Ha:
http://www.sociologija.org/books/
http://www.sociologija.org/admin/published/2020_62/3/690.pdf

Abstract: The paper investigates the relationship between intrinsic rewards and work-related attitude (job
satisfaction) as well as possible moderators of this relationship, such as: age, gender, education level, position
(managerial/nonmanagerial), length of total work experience, tenure in the organisation, type of
organisation’s business activity, company size and ownership structure of the company. We used data
collected via questionnaire filled-in by 738 employees working in 283 different companies in the Republic of
Srpska. Results indicate that there is a strong positive correlation between intrinsic rewards and job
satisfaction. Furthermore, the results revealed that, among selected individual and organisational factors, only
3 factors - education level, managerial/non-managerial position and ownership structure of the company
moderate the relationship between intrinsic rewards and job satisfaction in the selected sample.

AncTpakT: Y pagy ce ucTpaxyje ofHOC M3mehy MHTPUH3UYHMX Harpafja MU pajHMX CTaBoBa (3alOBO/bCTBA
nocnom), Kao 1 moryhe mopepaTopcke Bapujabne 0BOr 0fHOCa, Kao LUTO Cy: CTapoOCT, MO, HMBO 06pa3oBamsa,
nosvumja (MeHayepcka/HemeHalepcKa), AyXKMHa YKYMHOr pafHOr CTaxa, AYXKMHA pagHor craxa Yy
opraHm3aumju, BpCcTa NOC/OBHE aKTUBHOCTY OpraHu3aluje, BennymHa opraHmsalmje n CTpyKTypa BAAaCHULITBA
HaJ KOMMaHujoM. Kopnctunm cMo nogaTtke NpuKyrsbeHe YIUTHUKOM KOju je nonyHuno 738 3anocieHnx y 283
pasnuunTte KomnaHuvje y Penybnuum Cpnckoj. Pesyntatu cyrepuly ga nocToju jaka No3uTMBHA Kopenauuja
n3mehy UHTPUH3MYHKX Harpajda 1 3afl0BO/bCTBa NocsioM. LLTa Buwe, pe3yntaTy nokasyjy fa mehy nsabpaHum
WUHOVBVAYANIHMM 1 OpPraHM3auMoHNM ¢akTopuma camo Tpu ¢dakTopa - HUMBO 0Opa3oBakba, MeHallepcka/
HeMeHallepcka no3sunumja n CTPyKTypa BAAaCHUILTBA Haf KOMMaHWjOM - MMajy MOAepaTopCKM yTuLaj Ha OaHOC
n3mehy MHTPUH3UYHMX Harpaga 1 3aA0BOSbCTBA NMOC/IOM Y M3abpaHOM Y30pKY.

Pag je kaTeropurcaH og cTpaHe yaconuca Sociologija Kao OpUrMHaNHU Hay4YHY pag.
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HaYuHW pafj 0bjaB/beH y HayyHOM Yaconucy mefyHapogHor 3Hauaja (8 6ofoBa)

Hacnos ny6nukauuje

6on




Zolak Poljasevi¢, B., Dosenovi¢, D. & Todorovi¢, M. (2021). Interpersonal Relationship as a Factor of Job
Satisfaction. STED Journal, 3(1), 21-29. ISSN 2637-2150. DOI 10.7251/STED2101021Z.

Yaconuc je unaekcmpaH y 6asu DOAJ.

HayuHu yaconuc v pag cy BOCTYMNHN y eNeKTPOHCKOM OB/INKY Ha:
https://stedj-univerzitetpim.com/volume-3-issue-1/interpersonal-relationship-as-a-factor-of-job-satisafaction/

Abstract: Job satisfaction is positive emotional state, which is result of evaluation of some work experience. It
is a multidisciplinary phenomenon, which is influenced by multiple internal and external factors. In this paper,
employee satisfaction or job satisfaction was observed as a dependent variable, while interpersonal
relationships are defined as influencing factor, i.e. independent variable. Interpersonal relationships imply
establishment of social relations and connections between individuals at work. Interpersonal relationships
can be defined as the subjective experience of employee in interaction or connection with another person
(colleagues or superiors). Factors such as gender, age, education, work experience and job position are
included in the analysis as control variables. Main hypothesis in this paper states that positive interpersonal
relationships have impact on employee satisfaction. The independent variable is divided into three segments,
namely: communication and work climate, relationship with superiors and relationship with colleagues. Each
segment of interpersonal relationships was separately tested in relation to the dependent variable. The base
of this paper is an empirical research conducted in 2019. Based on the survey questionnaire, data from 143
employees in the surveyed company were collected. Data processing was performed on the basis of statistical
software for social sciences-SPSS. Descriptive and correlation analysis were applied in the data analysis. All
hypotheses tested were confirmed. Testing the hypotheses confirm that there is a statistically significant
relationship between observed variables and that there is a moderate positive correlation, which implies that
interpersonal relationship is a factor of job satisfaction. Main limitation of this research relates to the
observation of relationship between variables in a single business entity. However, the coverage of all
employees in the conducted research and the high response rate of employees (82%) provide a good basis for
data analysis and giving some general conclusions. Detailed description of research methodology enables its
repetition in other organizations.

AncTpakT: 3agoBO/bCTBO MOC/IOM je MO3UTUBHO €MOLIMOHANTIHO CTake, Koje je pe3ynTtaT BpeAHOBaha HeKor
pagHor Uckyctea. To je MynTugmMcUMnanHapHa nojaea, Ha Kojy yTuue BuLLEe YHYTpaLUHbKX 1 CNOSbHUX dpaKkTopa.
Y oBOM papy 3al0BOSbCTBO 3aroC/IEHMX MW 330BO/BCTBO MOC/IOM MOCMATPaHO je Kao 3aBMcHa Bapujabna,
BOK cy mehyrbyackn ogHocn feduHrcaHn Kao GakTop yTuLaja, OfHOCHO He3aBUCHa Bapujabna. Mehymbyacku
OfHOCK TMoApasyMujeBajy ycrnocTaB/batbe APYLITBEHMX OfHOca M Be3a Mehy nojeauHuMma Ha nocny.
Mehyrbyackn ogHock ce mory aeduHmucaT Kao CybjeKTMBHO UCKYCTBO 3amoC/IeHOr y MHTepaKLUmju unv Besu
ca apyrom ocobom (Konerama vnu HagpeheHum). DakTopy Kao LITO Cy MoJ, CTapocT, obpa3oBare, pagHO
MCKYCTBO U PafHO MjecTo YKibyUYeH! Cy y aHanm3y Kao KOHTPONHe Bapujabne. [naBHa xunoTesa y OBOM pagy
TBPAU Aa NO3UTUBHU MeDyrbyACKM OQHOCK MMajy YTULIAj Ha 3al0BO/bCTBO NMOC/IoM. He3aBucHa Bapujabna je
noAunjesbeHa Ha TPU CermeHTa M TO: KOMyHMKaLMOHa M pajHa KiMMa, ofHOC ca HagpeheHuma n ofHoc ca
Konerama. CBaKu cermeHT MHTeprnepcoHanHrx ofgHoca NocebHo je TecTpaH y OAHOCY Ha 3aBUCHY Bapujabny.
OcHoBYy OBOr pafja YMHW eMNUPUjCKO UCTpaxmBarbe nposefeHo y 2019. rognHu. Ha OCHOBY aHKeTHOr
YMUTHWKa NPUKYM/beHn cy nofdaum of 143 3anocneHa pagHuka u3 jeaHe opraHusaumje. Obpaga nofataka je
n3BpLUeHa nomohy ctaTucTuYkor codTBepa 3a ApywTBeHe Hayke - CIMCC. Y aHann3u nogataka npumjereHe cy
JecKpuUNTBHA 1 KopenauuoHa aHanu3a. CBe TecTupaHe xunoTese cy notBpheHe. TecTupare xunoTesa
MOTBPAWIIO je fa MOCTOjU CTAaTUCTUYKM 3HavajHa Be3a n3mehy nocmaTpaHux Bapujabnuv 1 ga noctoju ymjepeHa
No3WTVBHA Kopenauuja, WTo nmnanumpa Aa je mehymwyackn ogHoc ¢GakTop 3a40BOSbCTBA NOCIOM. [NaBHO
orpaHuyerbe OBOI UCTPaXMBaka Cce OAHOCK Ha youyaBahe ofHoca umehy Bapwjabnu y jefHOM NOCNOBHOM
cybjekty. Mehytm, obyxBaT CBMX 3amoc/ieHMX y CNPOBEAEHOM UCTPa)vBary M BMCOKa CTOMa Ofrosopa
3anocneHux (82%) pajy [obpy OCHOBY 3a aHanu3y nofaTtaka M [aBahbe HEKMX OMLWTUX 3aK/byyaka. [leTarbaH
OMNUC METOAONOTNje NCTPaXKMBarba oMoryhaBa HeHo NoHaBsbake Y ApYyrMm opraHmsauujama.

Pap je kaTteropucaH op cTpaHe yaconuca STED Journal Kao opurmHanHu HayuHu pag,.

YKynHo:
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Hay4HU paf objaB/beH y 360pHIMLMMA Ca PELIEH3MjOM Ca HayuHOT cKyna MehyHapoaHor 3Hauaja (8 6of0Ba)

Hacnos ny6nukauuje 6on

Zolak Poljasevi¢, B., Sarotar Zizek, S. & Dosenovi¢, D. (2020). Business and Digital Competences in Creative
Industries: Analysis of Study Programs in Bosnia and Herzegovina and Slovenia. In Proceedings of the 25th
Biennial International Congress on Tourism and Hospitality Industry (pp. 361-373), May 04-06, Opatija:
University of Rijeka. ISSN 2623-7407. Indexed in Web of Science Core Collection - Conference Proceedings
Citation Index - Social Science & Humanities, WOS:000637044900028.

360pHMK 1 paf Cy JOCTYMHU Ha:
https://thi.fthm.hr/congress-proceedings/send/6-2020/162-business-and-digital-competences-in-creative-
industries-analysis-of-study-programs-in-bosnia-and-herzegovina-and-slovenia
https://thi.fthm.hr/congress-proceedings/category/6-20207?start=20

Abstract: Term 'creative industries' is quite broad and encompasses variety of activities, such as: advertising,
architecture, arts, crafts, design, fashion, film, interactive leisure software, music, performing arts, publishing,
software, television and radio. The main purpose of this paper is to find out whether traditional study
programs that are inherently related to some fields of the creative industries, prepare graduates for the labor
market, self-employment and professional career development in the creative industries sector. For the
purpose of writing this paper it was carried out qualitative analyzes of the study programs' curricula in
different fields of the creative industries. Research included all public universities in Bosnia and Herzegovina
and Slovenia. Through this research we analyzed whether learning outcomes of the observed study programs
contain business competencies (personal/social, legal, managerial, marketing and financial competences) and
digital competences (information literacy, digital communication and collaboration, digital content creation,
digital security and digital problem solving). Research results show that observed study programs offer
qualifications in a particular art form or creative practice. On the other hand, business and digital
competences, which are significant to selfemployment and career-building in the creative industries, are not
sufficiently represented in learning outcomes. Addressing the current gap and competence shortages is the
1 |starting point for improving the education model for creative industries. Results of this research indicate| g
which business and digital competences should be taken into consideration in the education of creative
industries' professionals.

AnctpakT: lojam ,KpeaTuBHe uHAycTpuje” je WMPOK M obyxBaTa pasnuunTe AjenaTHOCTM, Kao LWTO Cy:
orfallaBahe, apxX1TeKTypa, YMjeTHOCT, 3aHaTCTBO, An3ajH, Moaa, GUNIM, MHTePaKTMBHU codpTBEp 3a CI06OLHO
BpuWjeme, My3rKa, n3Bohauke ymeTHOCTM, n3aaBawTeo, codTBep, Tenesmsnja n pagmo. OCHOBHa CBpxa OBOr
paja jecte fa ce UCTPaXu Aa N TPAANLNOHANHW CTYANjCKU NPOrpamMu Koju Cy rno CBOjOj NPUPOAN U CYLUTUHW
Be3aHM 3a Heke o006MacTm KpeaTUBHMX WHAYCTPWja, NpUNpeMajy AunaomMue 3a TPXUIWTe paja,
camo3anolbaBatbe 1 pa3Boj NpodecnoHanHe Kapujepe y CEKTOpY KpeaTMBHUX MHAYCTpuja. 3a noTpebe
nucarwa OBOr paja W3BPLUEHA je KBanMTaTUBHA aHanM3a HaCTaBHUX MaHOBa W CTyAWjCKUX Mnporpama y
pasnMuMTUM 06nacTMa KpeaTuBHUX UHAYCTPUWja. icTpaxnBarbem cy obyxBaheHn CBY jaBHM YHUBEP3UTETU Y
bocHn n XepuerosnHm n CrnoBeHWju. Y OBOM WUCTPaXuBakby aHanM3MpaHO je Aa M UCXOAW Yyuera
nocmaTpaHux CTyaujCKMX nporpama cafpe MOC/IOBHe KoMmneTeHuuje (nnyHe/gpyluTBeHe, npaBHe,
MeHallepcKe, MapKeTUHILKe U (UHAHCUjCKe KOMMeTeHUuje) N aurutanHe KomneteHuuje (MHbopmaumoHa
MMCMEHOCT, AUTMTaNnHa KOMyHMKaLmja 1 capaliiba, Kpeuparbe AUrnTanHor cagprkaja, aurutanHa 6e36jegHocT u
AvrnTanHa KomneTeHuuja). Pesyntatu nctpakmBarba nNokasyjy Aa nocyioBHe U ANrnTanHe KoMneTeHuumje, Koje
Cy 3HayajHe 3a camo3anolubaBarbe U U3rpadty Kapujepe y KpeaTUBHUM WHAYCTPMjaMa, HUCY AOBOSbHO
3aCTyr/beHe y Ncxoarma yuetrba. Takohe, pe3yntaTii OBOTr MCTPaXkrBatba NOKa3yjy Koje MOCIOBHE U AUTrUTaiHe
KomneTeHUuje Tpeba y3eTun y 063np y obpazoBary npodecroHanaua KpeaTuBHuX MHAYCTpuja.

Y pagy cy nybnukoBaHW pe3ynTaTyé UCTPa)iMBarba pPeann3oBaHOr MPYMjeHOM HayyHUX MeToja Koje cy
onvcaHe 1 omoryhaBajy fia ce NCTpaxunBatbe MOHOBU, a YTBpHEHe UntbeHULIEe NPOBjepe, WTO ra CBPCTaBa y
KaTeropujy HayyHor paga. ¥3 paj Cy AOCTaB/beHW [OKasu fa je pujey o nybnmkKaumju ca HayyHor ckyna
mehyHapogHor 3Hauaja, Koja je objaBrbeHa y Buay 36opHuKa nHaekcnparor y Web of Science Core Collection
- Conference Proceedings Citation Index - Social Science & Humanities, WOS:000637044900028.

YkynHo:| 8
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A) YnaHCTBO Y KOMUCKjX UK YCNjeLIHO peann3oBaHO MEHTOPCTBO

YnaHCTBO KaHAMAATa y KOMUCUjU 3a OAb6PaHy MacTep UM MarrcTapckor paja unm JOKTOpCKe AvncepTaluje, uim
YCMjeLHo peanr3oBaHO MEHTOPCTBO KaHAWAATa Ha Apyrom unv Tpehem LmKnycy cTyavja.

[v] DA
[ HE

UYnaH Komucuje 3a oujeHy 1 ogbpaHy MarmcTapckor paga:
1. bubaHa JoBuh, EKoHoMcKn dakynTeT YHuBep3uTeTa y baroj Jlyuuw.

UYnaH Komucuje 3a oujeHy 1 ogbpaHy Mactep pagoBa:

2. JeneHa Bykuh, EkoHomckmn pakynTeT YHuBep3uteta y barwoj Jlyun,

3. JaHujen Mapkosuh, EKoHoMcKn pakynTeT YHuBep3uTeTa y baroj Jlyuu,
4. JacHa Kaxpwuh, EkoHomcku dakynTeT YHuBep3uteta y barwoj Jlyun,

5. QparaH Joknh, EKoHoMcKn dakynTeT YHuBep3uTeTa y banoj Jlyuu.

MoTtepaa 6poj 13/1.847-1/24 op 11.07.2024. rognHe.

NCMYHEHOCT OBABE3HNX YCJTOBA 3A N3BOP

O3HaunTu fa N1 KaHgmaaT ncnykwaBa obaBesHe ycsioBe 3a M36op

[v] DA
[ HE

IV. AONYHCKU YCNIOBU

1) CTpy4HO-NPOGECMOHASTHY JOMPUHOC

CapafHUK Ha HayYHO-NCTPaXKMBAYKOM, CTPYYHOM, OBHOCHO YMjETHUUYKOM NpojeKTy (3 60Aa)

Ha3us papa 60n

CapafHVK Ha GunatepanHOM HayuYHO-UCTPaXKMBAUKOM MPOJEKTY Y OKBMPY Hay4HO-TEXHOJOLWKe CapapHe
n3mehy bocHe n XepuerosuHe n CnoseHuje, nof Ha3nBoM ,AHann3a HegocTajyhrx KoMneHTeHUWja cTygeHaTa
U Mofena obpasoBatba 3a MoTpebe KyNnTypHUX U KpeaTUBHUX WMHAYCTpuja Yy BocHM n XepuerosrHu u
CnoeHujn” (2019-2021)

CapafiHK Ha OunatepanHOM Hay4YHO-UCTPaXKMBAYKOM MPOJEKTY Y OKBMPY Hay4HO-TEXHOJOLWKe capajtbe
2 |u3mehy bocHe n XepuerosuHe n CnoBeHuje, nof Ha3MBoM ,AHanmn3a yTuLaja KopULTeHa PasMunTUX MeToAa 3
yuerba CTyAeHaTa Ha pa3BOoj MPeHOCMBIMX KoMneHTeHumja" (2019-2021)

YKkynHo:| 6

2) llonpuHOC akaileMCKOj 1 LWPOj 3ajefHnLN

yuelwhe y opraHiMa ynpas/batba, CTPYY. OpraHriMa uim pag. Tujeniuma yHUBep3nuTeTa, eHTUTETCKIX OpraHa 1 opraHa fiokanHe camoynpase (5 60408a)

Ha3us papa 60n
1 YnaH Komucumje 3a cnpooherbe KBanndrkaynoHor NcnmTa Ha CTyanjckum nporpammma | u Il umknyca ctyamja 5
1 npomoumjy EKoHoMmcKor ¢pakynTeTa y akageMmckoj 2022/2023. n akageMckoj 2023/2024. roguHu
2 UYnaH Komurcuje 3a Nucarbe n3BjellTaja o pagy EkoHomckor dakynteta YHuBep3uteta y barwoj Jlyun 3a 2021. 5
roAvHy 1 nnaHa paga 3a 2022. rognHy
YkynHo:| 10
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3) Capagtba ca fpyrum BYUCOKOLLKOJICKUM, HAYYHOUCTPAXKMBAYKNUM, OGHOCHO WHCTUTYLMjama
KyNType Un YMjETHOCTA Y 3€MJbM U MHOCTPAHCTBY

Apyrv o6nuum mehHyHapopHe capagre (KoHpepeHLmje, CKynoBw, pagrnoHuLe, efykaLmje y uHoctpaHctay) (1 6oa)

Ha3wus paga

6op

Society”, opp»aHe 29.-30.06.2020. roguHe, PaknuaH, CnoseHuja.

MpepaBare no no3musy Ha Temy ,The impact of the size of the organisation on the design of human resource
1 |management” y okeupy VIl mehyHapogHe HayuHe kKoHbepeHuuje ,Challenges and Problems of Modern 1

YkynHo| 1
NCNYHEHOCT OOMYHCKNX YCJTOBA
O3HaunTK fa N1 KaHgmaaT ncnykwasa AoMyHCKe ycioBe 3a n3bop
AA
[JHE
Mpuka3s yKkynHor 6poja 6ofoBa KaHAMAaTa:
onnc YKYINHO
BpenHoBare HacTaBHUYKMX CMNOCOBHOCTU 94
HayuHoucTpakusayuku pag 59
CTpyyHO-NnpodecroHanHm JONpPUHoOC 6
JonpnHoC akagemcKoj 1 W1poj 3ajeqHuLn 10
Capapmba ca fpyrm BYCOKOLIKONCKNM, HayYHOUCTPaXKMBaUYKUM, OGHOCHO MHCTUTYLUMjamMa KynType nnu 1
YMjETHOCTM Y 3eMJbU U MHOCTPAHCTBY
YKynHo: 85.4
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V.3AK/bYHYHO MULJbEHE

YKonrKo ce Ha KOHKypc NpurjaBuio BULLE KaHAWAATA, Y 3aKibyUYHOM MULLISbetY 06aBE3HO je HAaBeCTU PAHT JINCTY CBUX
KaHAvAaTa ca Ha3HakoM 6poja 0cBojeHVX 6010Ba, Ha OCHOBY Koje he 6uTn popmynmcaH npujeanor 3a n3bop/Hensoop.

Ha KoHKypc 3a n360p HacTaBHMKa 3a Yy HayuyHy obnact MeHaymeHT Ha EkoHoMckom dakynTeTy
YHuBep3uTteta y bawoj Jlyun, objasbeH gaHa 17.07.2024. roguHe y gHeBHOM nucty ,Mnac Cpncke”,
npujaB/beH je jedaH KaHaupaat, agp OparaHa JoweHosuh Mwunakosuh, JOUEHT y pagHOM OQHOCY Ha
EkoHomckoMm dpaKkynTeTy YHMBep3uteta y bamwoj Jlyuu.

Y cknagy ca 3akoHOM O BMCOKOM Ob6pa3oBary Penybnuke Cpncke (Cnyx6eHu rnacHuk Penybnuke
Cpncke, 6poj 67/20), CtatyToM YHuBep3uteta y banoj Jlyuu, MpaBrunHUKOM O ycnoBMMa 3a n3bop y
HayYHO-HaCTaBHa, YMjeTHMYKO-HaCTaBHa, HacTaBHAa W capagHuMuyka 3Barma (CnyxbeHn [nacHuMK
Peny6nuke Cpnicke, 6poj 69/23 v 53/24) n MNpaBUAIHNKOM O MOCTYMKY 3a 1360p Y HayYHO-HACTaBHa,
YMjeTHNYKO-HAacTaBHAa W CapagHUYKa 3Batba Ha YHuBep3utery Yy bamwoj Jlyunm (6po;j:
02/04-3.2592-3-1/23 op 30.11.2023. roguHe), Komucmja je nsspwmna ysug 1 fetasbHO pa3moTpuna
NPWIOXKeHY NpunjaBy 1 KOHKYPCHY JOKYMeHTauujy. Komucuja je yctaHoBuWNa fa je KaHanaat oCcTaBmo
cBe noTpebHe pgokymeHTe npepsBubeHe KoHkypcom, Koju gokasyjy ga gp HparaHa [doweHosuh
MwunakoBuh, OOKTOP €KOHOMCKMX HayKa, MCMnywaBa CBe ycnoBe 3a 1300p y 3Barbe BaHpepHor
npodecopa 3a yXKy HayuHy o6nact MeHaLMeHT.

Komuncumja KoHCTaTyje fa je KaHamaaT ocTBapuro yKynHo 85,4 6080Ba, o Yera Ha OCHOBY BpeHOBaha
HaCTaBHUYKUX cnocobHocTn 9,4 600Ba, Ha OCHOBY HayYHOUCTPa)kKMBauykor paga 59 6opoBa, Ha
OCHOBY CTPYYHO-NpodecnoHanHor gonprHoca wect 6040Ba, Ha OCHOBY AOMPUHOCA akafeMCKOj 1
wnpoj 3ajegHmum 10 6opoBa, Te Ha OCHOBY Capajhre ca [ApYrMM  BUCOKOLUKOJNICKUM,
HayUYHOMCTPaXMBAYKUM, OQHOCHO UHCTUTYLIMjaMa KYNType UK YMjeTHOCTW Y 3eMibi N MHOCTPAHCTBY
jenaH 6og.

Komucuja je yBrMaom y JOKYMeHTaUMjy M3BpLWMUIA AeTasbHY aHanm3y NCNYHEHOCTN CBUX 006aBe3HMX 1
JAOMYHCKMX yCI0Ba U YCTaHOBWNA Aa KaHAWAAT:

1) nma Hay4HO 3Bahe JOKTOpa HayKa y oaroBapajyhoj HayuHoj obnactu,

2) Ma NpoBefEH jeaaH N36OPHM Nepuog Y HaCTaBU y 3Bakby AOLEHTa,

3) MMa WeCT HayYHUX pafoBa M3 yKe HayyHe obnactm MeHalMeHT, 06jaB/beHUX Y HayuyHUM
yaconucrma M 360pHMLMMA Ca peLIeH3NjOM HakoH n3bopa y 3Barbe foueHTa (of Kojux uyetupwu
HayyHa paga ob6jaB/beHa Yy MCTaKHYTUM Hay4yHUM Yaconucuma mehyHapogHor 3Hauaja, jelaH HayyuHM
pag ob6jaB/beH y HayyHOM yYaconucy MehyHapofHOr 3Hauyaja M jefaH HayuyHu pag objaB/beH Yy
300pHMKy Ca Hay4yHOr CKyna MehyHapoaHor 3Hauvaja),

4) Ma o6jaBrbery jefHy HayuyHy MOHorpadujy 13 y>ke HayuHe obnact MeHaLMeHT,

5) nma poKasaHe HacTaBHUYKe CMOCOBHOCTW, OA4HOCHO MMa MO3UTUBHE OLjeHe MedarowKor paga y
CTYAEHTCKMM aHKeTaMa TOKOM LIjefIOKYMNHOT NPEeTXOAHOT N360pHOT Nepuroaa,

6) je 61O unaH KommUcKje 3a ogbpaHy jegHOr MarnMcTapcKor paja, Kao 1 unaH Komucmja 3a opbpaHy
yeTnpu MacTep paga,

7) je ocTtBapmo cBa Tpu enemeHTa 13 unaHa 80. cTaB 2. 3aKOHa O BMCOKOM obpa3oBamy (CnyxbeHu
rnacHuk Peny6nuke Cpncke, 6poj 67/2020): cTpyyHO-NpodecmoHanHn gonpuHoc (Kao capafgHuK Ha
[lBa Hay4YHO-MCTpakMBayKa MpOjeKTa), AONPMHOC aKafeMCKoj 1 Wwunpoj 3ajeaHnum (Kpos yyewhe y
CTPyY. OpraHuma unu pag. Tujenrma yHuBep3nTeTa), Kao 1 capafky ca ApYrMM BMCOKOLLIKONCKMM,
Hay4YHOMCTPaXMBAYKMUM, OQHOCHO UHCTUTYLIMjaMa KYNType UK YMjeTHOCTW Y 3eMibU N MHOCTPAHCTBY
(apyrn obnuumn mehyHapoaHe capaghe - npedaBarbe Mo NO3UBY Y OKBUPY MeDHyHapoaHe HayyHe
KOHbepeHuunje).

Ha ocHoBy HaBepeHux unmmeHuua, Komucurja koHcTaTyje ga ap AparaHa doweHoBuh Mwunakosuh
ncnymwasa cBe notpebHe ycnose 3a n36op y 3Barbe BaHpeAHor npodecopa 3a YKy HayuyHy obnact
MeHalIMeHT Koju cy nponncaHyn 3akOHOM O BMCOKOM obpa3oBatby 1 Baxehum MpasunHuymma. Y
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cknapy ¢ Tum, Kommcuja jegHornacHo npeanaxe HayuHo-HactaBHOM Bujehy EKoHomcKkor gakynTeTa
YHuBep3uteta y barwoj Jlyun n CeHaty YHnBep3uteta y bawoj Jlyun ga ce gp OAparana JoweHosuh
Mwunakosuh nsabepe y 3Barbe BaHpeAHOr Npodecopa 3a YKy HayuHy obnact MeHaLMeHT.

MNoTnuc unaHoBa KoMUCKje

1 np Joso Atervesuh, penosHU npodecop,
ExkoHomckm dakynTeT YHuBep3uTeTa y baroj Jlyum,
c.p.

2 pp bpatka 3onak MosbaleBuh, BaHpegHU
npodecop, EkoHomckn dakynteT YH1Bep3uTeTa y
bar0j Nlyun, c.p.

3 np CumoHa LLlapoTap Muxek, peaoBHM npodecop,
ExkoHOMCKO-nocnoBHUW dakynteT YHuMBep3uTeTa y
Mapwubopy, c.p.

Y bawo0jJlyuu, 10.08.2024. rognHe

15




V1. 13ABOJEHO 3AK/bYYHO MULWbEHE

O6paznoxetbe unaH(o)a Komurcuje o pa3nosvma n3ggajarba 3akiby4yHOr MULLTbEHA.

MNoTtnnc yunaHoBa Komucuje

Y bawoj Jlyyu, __.__._____.200uHa
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