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[o 2023. roanHe
yCNOCTaB/beH CUCTEM 3a
NpVKyn/bakbe POAHO
peneBaHTHMX NojaTaka.

FoanwbKn n3BjellTajmn o
POAHOj PaBHOMPABHOCTM
Ha YHWBJI.

[o 2026. roanHe
pa3BujeHe
NHCTUTYLIMOHANHE
CMjepHULE 3a POAHO
OCjeT/bMB je3uK.

OpraHun3oBaHe HajMarbse 3
PaANOHMLIE TOAMLLHE.

[o 2026. roanHe HajMame
20% 3anocneHvx je
y4yecTBOBaNO Ha
paavoHMLamMa.

YBohere posHO peneBaHTHOT
npahera nosataka

(KkBaHTUTATMBHA M KBaANUTaTMBHA

npoBjepa).
KOHTUHYMpaHO npukyn/barbe
POLHO peneBaHTHWUX NoJaraka.

HdedunHncarse npouesypa 3a
roauilmbe 13BjeluTaBakse 1
npahere Ha H1Boy YHINB/I.

N3paja roauirbnx 13BjeLTaja o

POZHOj PaBHOMPAaBHOCTMN Ha
YHWB/.

N3pasa MHCTUTYLIMOHANHMX
CMjepHMLa 3a ynoTpeby poaHO
OCJeT/bMBOT je31Ka Y 3BaHUYHO]
KOMYHWMKaLMjK, HacTaBu U
MCTPaXMBaYKOM MPOLIECY.
PaanoHuLe o ynoTpebu poaHo

OCjeT/bMBOr Je3nKa HaMVjereHe

3aMnocieHnMa v CTyeHTMa.
Cepuja CHUM/bEHWX BUAEO
3anmca O poAHUM

npezpacyzama 1 CTepeoTunimnMa,

yK/by4yjyhn poaHO ocjeT/brB

CnpoBoherse:

e TlpopekTop 3a JbyAcke U

MaTepujanHe pecypce
MNomohHa Tujena:
» CaBjeTosaBHM 04060p 3a
POJAHY paBHOMPaBHOCT
* YHVBEP3UTETCKM
payyHapCKn LeHTap
CnpoBohetbe:
* MpopekTop 3a /byAcKe u
MaTepumjanHe pecypce
+ CaBjeToAaBHN 0460p 3a
POJAHY paBHOMPABHOCT

CnpoBohetbe:

* [TpopeKkTop 3a /byAcKe n
MaTepujanHe pecypce

+ CaBjeToAaBHN 0460p 3a
POZHY PaBHOMPaBHOCT

MNomohHa Tujena:

* Qunonowkm pakynter

e HBO/naptHepcke
UHCTUTYLMjE.

NHCTUTYLMOHANIHO OKpYyXKeHe

[oHocroum oanyka:

e PekTtOop

e CeHar

MNpeanaratbe 1 n3BjellTaBambE:

e [lpopekTop 3a /byacke n
MaTtepujanHe pecypce

[oHocnoun oanyka:

e PekTOop

e CeHar

Npepnararbe n

M3BjellTaBarbe:

e [IpopeKkTop 3a /byAcKe U
MaTepujanHe pecypce

[oHocroun oanyka:

* PekTOp

» CeHar

lNpepnararse n

M3BjeLlTaBarbe:

e [lpopekTop 3a /byacKke n
MaTtepujanHe pecypce



By 2023, system for
gender-relevant data
collection established.

Annual reports on gender
equality at UNIBL.

By 2026, developed
institutional guidelines for

gender-sensitive language.

At least 3 workshops per
year organized.

Introducing the gender-
relevant monitoring of data
(quantitative and qualitative
check).

Continuous collection of
gender-relevant data.

Defining procedures for annual
reporting and monitoring at
the UNIBL level.

Developing the annual reports
on gender equality at UNIBL.

Developing institutional
guidelines for use of the
gender-sensitive language in
official communication,
teaching and research process.
Workshops on use of gender-
sensitive language dedicated to
employees and students.

Implementing body:

e Vice-rector for Human
and Material Resources

Supporting bodies:

e Gender Equality
Advisory Board

e University Computer
Centre

Implementing bodies:

e Vice-rector for Human
and Material Resources

e Gender Equality
Advisory Board

Implementing bodies:

e Vice-rector for Human
and Material Resources

e Gender Equality
Advisory Board

Supporting bodies:

e Faculty of Philology

e NGOs/Partner
institutions.

Institutional setting

Decision-making:

e Rector

e Senate

Proposing and

reporting:

e Vice-rector for
Human and Material
Resources

Decision-making:

e Rector

e Senate

Proposing and

reporting:

e Vice-rector for
Human and Material
Resources

Decision-making:

e Rector

e Senate

Proposing and

reporting:

e Vice-rector for
Human and Material
Resources



VIHCTUTYLIMOHANIHO OKpYyXeHe

: Oaroso

je31K HaMujereHnX 1

[o 2026. roanHe BehuHa ANCTPUOYNCAHNX CTYyAEHTMMA.
CTyAeHaTa je yyectBoBana e Capagra ca HBO/naptHepckum
Mo6osbluatn Ha paAvoHMLama nav MHCTUTYLIMjaMa Y OpraHn3oBakby
LS Bel el Tnefana CHUM/bEHE BUAEO paavoHuMLa.
OKpYy>Xerbe n 3anuce.

CTBOPUTH OpraHusoBaHe Hajmatbe 4 o KOHTUMHyMpaHa eaykaluja v Cnposoherbe: [loHocroum oanyka:
NoACTULAJHO efykaumje n obyke obyka 0 NuTarbnMa posHe + CaBjeToAaBHN 0460p 3a * MNpopekTop 3a /byacke n
OKpY>Xerbe 3a roavLHse. paBHOMNPaBHOCTH / POZHY PaBHOMPaBHOCT MaTepujanHe pecypce

POAHY npeapacyjama 3a pykoBO/ACTBO e [lpopeKkTop 3a HacTaBy
CEI:lelaleEllola Ml /10 2026. Hajmarse 50% n ocobsbe Ha YHWIB/T 1 Ha MNMomohHa Tujena: CTYAEHTCKa NnuTarba
0cob/ba 1 PyKOBOACTBA HVBOY dakynTeTa. » Qakyntetn
he yyectBoBatn y e Capaamra ca HBO/naptHepcknm cTpaxmBayum 1 HacTaBHO
efyKkaumjy n obykama. WNHCTUTYyLUMjaMa Y OpraHn3oBary  0cobsbe
efykaLmja N TPEHMHra. * HBO/naptHepcke

WHCTUTYLMje



Institutional setting

Goal Indicators Measures Implemgntlng ahd Responsible bodies
supporting bodies

By 2026, at least 20% of e Series of recorded videos on
employees participated at gender biases and stereotypes,
workshops. including the gender-sensitive

To improve the
institutional setting
and create supportive
environment for

gender equality

By 2026, majority of
students participated at
workshops or watched the
recorded videos.

At least 4 education and
training sessions per year
organized.

By 2026, at least 50% of
staff and management
participating in the
education and training.

language dedicated and
distributed to students.
Cooperation with
NGOs/partner institutions in
organising workshops.

Continuous education and
training on gender equality
issues / biases for both
management and staff at
UNIBL and faculty level
Cooperation with
NGOs/partner institutions in
organising education and
training sessions.

Implementing bodies:

e Gender Equality Advisory
Board

Supporting bodies:

e Faculties

e Research and teaching
staff

e NGOs/Partner institutions

Decision-making bodies:

Vice-rector for
Human and
Material Resources
Vice-rector for
teaching and
student affairs



PaBHOTEXA |/|3|v|ehy NMOCNOBHOI N MPUBATHOI XMBOTaA U OPraHM3aLMOHa KYJITypa

: CnpoBoherbe Oaroso
noApLLKa opraHu

JoHocroum oanyka:

[o 2026. roanHe
OpraHn3oBaTt
HajMame 3 paanoHuLe
roANLLHE.

[o 2026. roamHe
HajMare 50%

JeHOM roguiHse opraHu3oBaTu
Kamnarby nozusarba CBMjecTu 3a

opraHe ynpassbarba U
[OHOCKOLE OANYKa.
OpraHu30BaTh paanoHuLLEe y
Be3K ca 0be3bjehnBarbem
noapLuke mehy konerama

CnpoBoherbe:

* MNpopekTop 3a /byacke u
MaTepwmjanHe pecypce

+ CaBjeToAaBHN 0460p 3a
POZHY PaBHOMPAaBHOCT

MNomohHa Tujena:

PekTtop
[popeKkTop 3a Jbyacke u
MaTtepwujanHe pecypce

3anocneHmnx yMjecTo ,HameTara ocgjehaja * Qakyntetn
y4ecTBOBasIO je Ha KpuBULE", CeH3MbUnCcarem 1 * icTpaxkvnBaum 1 HacTaBHO
paavoHuLaMa. noAM3areM CBUjeCT O POAHO ocobsbe
peneBaHTHUM NuTarbKMa Ha * HBO/napTtHepcke
N3rpagntu bakynTeTMma v YHMBep3nTeTy y  UHCTUTyLMje
noap>xasajyhy LjenuHu.
OopraHv3aunoHy e Capaamna ca HBO/naptHepckmnm
KyNTypy. WHCTUTyLUMjaMa Y OpPraHn30Barby
paavoHMLa.
[o 2026. roanHe Obe3b6jehHmrBarbe nokaLmja 3a CnpoBoherse: [oHocroum oanyka:
CBakW pakynTerT je Aojerbe Ha pakynTeTmMa U1 e PextOp e Pextop
06e36ujeano nokaumje YHUBEP3UTETCKNM e [lpopekTop 3a /byAcke e  YnpaBHM 0460p
3a Jojerbe. npoctopujama. n MatepujanHe pecypce o CeHaT

[o 2026. roanHe,
EaykatvBHM LeHTap he
BUTW yCnocTaB/bEH U
OTMNOYETH Ca PALOM.

OwmoryhaBatbe bpure o gjeum
(BpTvh/AaHeBHW HBopaBak) -
ycnocras/batbe EgykaTuBHOr
LieHTpa 3a NPesLKONCKO
BacnuTare Ca yK/byHeHUM
BpTMhem.

o  Qakyntetn

OpraH nogpLuuke:
o DuHaHCKjCKM cekTop

®PUHaHCKjCKN cekTop



Goal Indicators Measures implementing and Responsible bodies
supporting bodies

Decision-making bodies:

To build up supportive
organisational culture.

Work-life balance and organisational culture

By 2026, at least 3
workshops per year
organized.

By 2026, at least 50% of
employees participated at
workshops.

By 2026, each faculty has
provided locations for
breastfeeding.

By 2026, Educational centre
set up and operational.

Organise awareness raising
campaign for governance
bodies and decision makers
once per year.

Organize workshops related to
ensuring the support among
the colleagues instead of
production of guilt, sensitising
and raising awareness on
gender-relevant issues at
faculties and the university as a
whole.

Cooperation with
NGOs/partner institutions in
organising workshops.
Providing locations for
breastfeeding at faculties and
University premises.

Enabling child-care
(kindergarten / day care) -
setting up the Educational
centre for pre-school care with
kindergarten included.

Implementing bodies:

Vice-rector for Human .
and Material Resources o
Gender Equality Advisory
Board

Supporting bodies:

Implementing bodies:

Faculties

Research and teaching
staff

NGOs/Partner institutions

Rector .
Vice-rector for Human o
and Material Resources o
Faculties °

Supporting body:

Finance Department

Rector

Vice-rector for
Human and Material
Resources

Decision-making bodies:

Rector

Steering Board
Senate

Finance Department



PaBHOTEXa NONOBA Yy PYKOBOACTBY M AOHOLLEHY OA/yKa

Hajmarse 40% e OxpabpuTy XeHe fa Texe Ka CnpoBohetbe: [oHocroum oanyka:

pykoBoaehux VAEPCKMM No3nLmjama Kpo3 e [lpopekTop 3a /byacke e  PekTop
nosuuuja 1 nosumumja U3rpasmby 3ajedHuye Npakcu. MaTepujanHe pecypce e CeHar
Ha KojuMa ce foHoce e OpraHunzoBaTh opyme keHa 3a o CaBjeToAaBHM 0400p 3a
ozanyke he 3ay3nmatu pasMjeHy 206pux Npakcu 1 POZHY paBHoMpaBHOCT  [Ipeanararbe 1 n3BjeLUTaBambe:
xeHe g0 2026. roanHe. OCHaXuBarbe. MNpopekTop 3a /byacke u
MobosbLuatn & A * Popekrop ya
e OpraHunsosaTh obpa3oBHe MaTtepujanHe pecypce
PaBHOTEXY MOJ0Ba
OpraHun3oBarbe nporpame v paavoHuLe.

Ha pykoBoaehunm

: roanHer @opyma
no3unLmnjaMa n q) Py

JKEHa.

nosuumjama Ha
KojuMma ce foHoce
oAnyKe.

[o 2026. roanHe,
HajMarbe 50% xeHa
3anocneHnx Ha YHVBJI
y4yecTBOBasO je y
06pa3oBHUM
nporpamvma u
paAuvoHMLLaMa.



Gender balance in leadership and decision-making

Goal Indicators \WEENIEN implementing and Responsible bodies
supporting bodies

At least 40% of leadership e Encourage women to strive for  Implementing bodies: Decision-making bodies:

and decision-making leadership positions through e Vice-rector for Human e Rector
positions occupied by building a community of and Material Resources e Senate
women by 2026. practice. e Gender Equality Proposing and reporting
: e Organise women's forums for Advisory Board body:
To improve gender : , . .
: : Organized annual women's good practices exchange and e Vice-rector for
balance in leadership :
- : forum. empowerment. Human and Material
and decision-making . :
ositions e Organise educational Resources
P : By 2026, at least 50% of programmes and workshops.

women employed at UNIBL
participated in educational
programmes and
workshops.



PosHa paBHONPABHOCT MpwW 3amnoLu/baBakby M HanpeaoBaky Yy Kapujepu

: CnpoBohetbe Oaroso
noApLUKa opraHu

[o 2023. roanHe KOHTUMHYMpPaHO NpuKyn/bare CnpoBohetbe: [doHocroum oanyka:
YCNoCTaB/beH CUCTEM 3a  MoJaTaka O 3arnolubaBarby U * MNpopekTop 3a e PekTOp

NpVIKyn/bakse POAHO POAHO 3acHOBaHa aHanu3a. JbYACKE 1 e [IpopeKkTOop 3a JbyAcKe U
peneBaHTHUX nojaTaka. MaTepujanHe pecypce MaTepujanHe pecypce
Ocurypatn poaHy e CeHar
paBHOTEXY Mpw MNomohHa Tujena:
3anoLbaBatrby U1 e (aBjeTOfaBHM
3a/p>xaBarby 0A60p 3a POAHY
ocobba. paBHOMpPaBHOCT
e YHMBEP3UTETCKM
payyHapcku
LieHTap
e [lpaBHa cnyxba
[o 2026. roanHe lNpomMoBMCare HeA0BO/BHO CnpoBohetbe: [loHocmnoum oanyka:
noseharse H6poja 3acTyrn/beHor nonay ogpeheHnm e [popekTop 3a e PextOp
CTyAeHaTa yrnucaHnXx Ha  HayYHUM AUCUMNANHAMA. JbYACKE 1 e [IpopeKkTOop 3a JbyACKe U
POAHO HETUMNYHE mMaTepujanHe MaTepujanHe pecypce
cTyanjcke obnactu. nperse akTMBHOCTM Npema pecypce e [IpopeKkTop 3a HacTasy U
T CpeAHUVM LWKOoAaMa Koje e (CaBjeTosaBHM CTyfieHTCKa NnTakba
[ — MPOMOBYILLY POAHO HETUMMHHe 0A60p 3a pPoAHY e CeHat
obnactv cryamja. paBHOMPaBHOCT

CENCIILY
AMcUMnAnHaMa.

o  Oakyntetn
YK/byumBarse CTyjeHata Koju cy
HeZOBOJ/bHO 3acTyr/beHor nofay  omohHa Tujena:
ozpeheHnM HayUYHUM e VicTpaxwuBaun u
AncumnanHama kako 6u buam HacTaBHO ocobbe
y30pW Yy aKTUBHOCTUMa LWinpersa n o HBO/naptHepcke
KoMmyHuKaumje Ha YHNB/I. NHCTUTYLIME



Gender equality in recruitment and career progression

Goal Indicators Measures implementing and Responsible bodies
supporting bodies

Decision-making bodies:

By 2023, system for gender-
relevant data collection

established.
To ensure gender-

balance in
recruitment and staff
retention.

By 2026, increase in number
of students enrolled in the
gender atypical study fields.

To improve the

gender-balance

across scientific
disciplines.

Continuous recruitment data
collection and gender-based
analysis.

Promotion of underrepresented
gender in particular scientific
disciplines.

Outreach activities towards
secondary schools promoting the
gender atypical study fields.

Inclusion of the students who are
of underrepresented gender in
particular scientific disciplines to
act as role models in UNIBL
outreach and communication
activities.

Implementing body:

e Vice-rector for Human
and Material Resources

Supporting bodies:

e Gender Equality
Advisory Board

e University Computer
Centre

e Legal department.

Implementing bodies:

e Vice-rector for Human
and Material Resources

e Gender Equality
Advisory Board

e Faculties

Supporting bodies:

e Research and teaching
staff

e NGOs/Partner institutions

Rector

Vice-rector for
Human and Material
Resources

Senate

Decision-making bodies:

Rector

Vice-rector for
Human and Material
Resources
Vice-rector for
Teaching and
Student Affairs
Senate
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IHTerpauuja posHe AMMeH3Mje y UCTpaXKMBayke M HaCTaBHe cajpxaje

[o 2023. roanHe
yCnOCTaBUTH
MHCTUTYLIMOHANHN CUCTEM
3a npaherse yrpaheHoctn
poJHe AVMeH3uje y
UCTPaxunBayke u
HacTaBHe cazpxaje.

[o 2024. rognHe
3aBplUeHa NpBa aHain3a
cTerneHa nHTerpauumje
POAHE AMMEH3Mje Y
NCTPaXMBayKe n
HacTaBHe cagpkaje.

[o 2026. roanHe
3aBpLUEHa Apyra aHann3a
cTerneHa nHterpaumje
POAHE AMMEH3Nje Y
NCTPaXmMBayKe n
HacTaBHe cazpxaje.

YcnocTtaButn
NHCTUTYLMOHANHN CUCTEM
aHanv3se v npaherba poaHe
AMMEH3Mje y
NCTPaKMBAYKMUM U
HaCTaBHWM Cagp>Kajuma.
Kpevpatv nHamkatope 3a
npaheme MHTErpaLmje
POZHE ANMEH3Mje y
MCTPaXMBaYKe 1 HacTaBHe
cagpxaje.

YcnoctaButn TvM Koju he
OZpajuTV NPBY aHan3y
TPEHYTHOT CTatba.
CnpoBecTu NpBy aHan3y

CTerneHa nHTerpaumje poaHe
AMNMEH3Mje y NCTPaXmnBauke

1 HacTaBHe cajpaje.
MpeanoXunT KOHKpeTHe
Mjepe 3a nobosbLUakbe.

CnpoBohetbe:

* MNpopekTop 3a /byacKe u
mMaTepujanHe pecypce

+ CaBjeToAaBHM 0460p 3a
POJAHY paBHOMPABHOCT

» Gakyntetn

* cTpaxkunsaum 1 HacTaBHO
ocobsbe

MomohHo Thjeno:
* YHUBEP3UTETCKMN
pavyHapCcKku LeHTap

[loHocnoum oanyka:

* Pextop

* [popekTop 3a /byacke u
MaTepwmjanHe pecypce

* [IpopekTop 3a HacTaBy w
CTYAEHTCKa NnTaksa

* [TpopekTop 3a
HayYHOUCTPXKMBAYUKM Pag U
pa3Boj YHMBep3nuTeTa

* CeHar

[o 2026. roamnHe
noseharbe cteneHa

Moactmuatn n obe3bnjeamTm CnpoBohetbe: [oHocroum oanyka:
MeXaHW3Me NoApLLKe 3a * MpopekTop 3a /byacKe n * PexTop

WHTErpUCaHoCT! poaHe YK/byUmBake posHe AVMEeH3nje  MaTepujasHe pecypce * [popekTop 3a /byacKe u
AMMEH3Mje y HacTaBHe y HacTaBHe cajpxaje. + CaBjeToAaBHM 0460p 3a MaTepujanHe pecypce
caapxaje. POZHY PaBHOMPABHOCT * MpopekTop 3a HacTaBy U
» Gakyntetn CTyZleHTCKa NUTaa



Integration of the gender dimension into research and teaching content

By 2023, institutional e Set the institutional system of Implementing bodies: Decision-making bodies:
system for monitoring analysing and monitoring the e Vice-rector for Human e Rector
the embeddedness of gender dimension in research and Material Resources e Vice-rector for
the gender dimension in and teaching content. e Gender Equality Advisory Human and Material
research and teaching e Create indicators for Board Resources
content set up. monitoring the integration of e Faculties e Vice-rector for
gender dimension in research e Research and teaching Teaching and
By 2024, Completed first and teaching content. staff Student Affairs
analysis of the level of e Setup ateam to complete the  Supporting body: e Vice-Rector for
integration of the gender first analysis on the current e University Computer Science, Research
dimension in research state of play. Centre and University
and teaching content. e Conduct first analysis of the Development
level of integration of the e Senate
By 2026, completed gender dimension in research
second analysis of the and teaching content.

level of integration of the

Propose specific measures for
gender dimension in improvement.
research and teaching

content.

By 2026, increase in the ~ Encourage and provide support Implementing bodies: Decision-making bodies:
level of integration of the mechanisms for inclusion of the e Vice-rector for Human e Rector

gender dimension in gender dimension in teaching and Material Resources e Vice-rector for
teaching content. content. e Gender Equality Advisory Human and Material

Board Resources



WHTerpaunja poAHe ANMEH3MjE Y NCTPaXMBAYUKe 1 HaCcTaBHE cajpaje

j Oaroeo

[o 2026. roanHe, Obpa3oBHe cecnje O POAHO] * VIcTpaxuvBaun n HactaBHO  * [TpopekTop 3a

14

Yrpaaunt poaHy
ANMEH3U)Y Y
UCTPaXMBAYKN U
HacTaBHW CajpXaj.

HajMarbe 20% HacTaBHOT
ocobsba noxahano je
efyKaLumjy o poAHOj
ANMEH3MJW Y HAaCTaBHUM
cajp>xajuma.

[o 2026. roanHe
HajMarbe 2 UCTpaxmBaYKa
npojekTta y cnpoBoherby
KOjW YKIbYUYjy POAHY
AVMEH3M]Y Y
NCTpaxkmBakse.

[o 2026. roanHe,
HajMare 20%
UCTpaxmnBaykor ocobsba
Jje npwucyctsoBano
efyKaTMBHWUM cecnjama u
NO3MBHUM NpejaBarrMa

AVIMEH3MjN Y HaCTaBHUM
cagpxajuma, ykmwyuyjyhu
npeno3HaBatbe POAHMIX
npeapacyza v ctepeoTuna.

Hazorpagme HacTaBHUX
niaHoBa M NporpamMa pasamu
YK/byUmMBarba POAHE AMMEH3Nje.

BaHHacTaBHe akTMBHOCTM Ha
yBOhetrby acnekata posaHe
PaBHOMPABHOCTW Y HAaCTaBHe
cagpxaje y pasnamumtnm
ANCUMNAMHAMA.

Moactnuati n 06e36mnjeantn
MeXaHW3Me NoApLUKe 3a
YK/byUMBarbe POAHE ANMEH3Mje
y UCTpaxuBarbe.

Eaykaumja 0 yk/byumBarby posaHe
nepcrnekT1Be y UCTPaXkmnBare
noyesLwn oz dase AM3ajHMparba
NCTPaXM1BaHba.

lNo3BaHu
roBOpHWMLM/NpesaBarba O
Temama yrpahuBarba poaHe

ocobbe

MoapLuka:
* LleHTap 3a LjenoxmBOTHO
yuerbe Ha Prno3odckom

dakyntety

CnpoBohetbe:

* [MpopekTop 3a /byAcke n
MaTepujanHe pecypce

« CaBjeTosaBHM oa60p 3a
POZHY paBHOMPaBHOCT

» Gakyntetn

* VicTpaxuBaum n HactaBHO
ocobswe

MoapLuka:

HayYHOUCTPXXMBAYKM Paj v
pa3Boj YHMBepP3uTeTa
» CeHar

JoHocroum oanyka:

* PekTtOop

* [popekTop 3a /byAcKe u
MaTepujanHe pecypce

* MNpopekTop 3a HacTaBy 1
CTYAEHTCKa NUTakba

* [TpopekTop 3a
HayUYHOUCTPXMBAYKK Pas U
pa3Boj YHMBep3uTeTa

» CeHat



By 2026, at least 20% of
teaching staff attended
the education sessions
on gender dimension in
teaching content.

By 2026, at least 2
ongoing research
projects embedding the
gender dimension in
research.

By 2026, at least 20% of
the research staff
attended the education
sessions and invited
lectures on the gender in
research topics.

Education sessions on gender
dimension in teaching content,
including the recognition of gender
biases and stereotypes.

Upgrades in the teaching curricula
to include gender dimension.

Extra-curricular activities on
introducing the gender equality
aspects in teaching content across
different disciplines.

Encourage and provide support
mechanisms for inclusion of the
gender dimension in research

Education on including the gender
perspective in research starting
from the research design phase.

Invited speakers/lectures on the
topics of embedding gender into
the research content and
novelties/documents for improving
the gender equality in the
European Research Area (ERA).

Faculties
Research and teaching
staff

Supporting body:

Lifelong learning Centre
at the Faculty of
Philosophy

Implementing bodies:

Vice-rector for Human
and Material Resources
Gender Equality Advisory
Board

Faculties

Research and teaching
staff

Supporting body:

Lifelong learning Centre
at the Faculty of
Philosophy

Integration of the gender dimension into research and teaching content

e Vice-rector for
Teaching and
Student Affairs

e Vice-Rector for
Science, Research
and University
Development

e Senate

Decision-making bodies:

e Rector

e Vice-rector for
Human and Material
Resources

e Vice-rector for
Teaching and
Student Affairs

e Vice-Rector for
Science, Research
and University
Development

e Senate
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WHTerpaunja poAHe ANMEH3MjE Y NCTPaXMBAYUKe 1 HaCcTaBHE cajpaje

j Oaroeo

O POAHOJ ANMEH3UjU Y AMMEH3Mje y caapXaj * LleHTap 3a LjesloXXnBOTHO
NCTPaXMBaYKMM TEMaMa.  UCTpaxMBarba w1 yyere Ha Prio3opckom
HOBVHaMa/A0KyMeHTMMa 3a bakyntery
yHanpehere poaHe
paBHOMpaBHOCTW y EBpornckom
Yrpaantv poaHy NCTPaXMBaYKOM NPOCTOPY
ANMEH3U)Y Y (EPA).
NCTPaXXMBAYKM U
HacTaBHW CaspXaj. EaykatnBHe cecuje o noctojehunm
anatuma koju omoryhasajy
YK/byUMBaHe poAHe AnMeH3nje
y NCTpaxuBarbe.

NHTepHW rpaHTOBM 3a
NCTpaxkmBauke npojekTe ca
YK/bYYEHOM POAHOM
AVMEH3MjOM



Integration of the gender dimension into research and teaching content

Goal Indicators Measures Implemgntlng ahd Responsible bodies
supporting bodies

Education sessions on existing
tools enabling the inclusion of

To embed the gender gender dimension in research.
dimension into research
and teaching content. Internal grants for research
projects with included gender
dimension
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Mjepe NpoTMB POAHO 3aCHOBAHOT HaCW/ba YK/byM

Jyhi cekcyanHo y3HeMmnpaBarse

: Cnposoherse Oaroso
noApLuKka opraHu

[o 2026. roanHe, * [Tpomouuja CmjepHMLa 3a CnpoBohetbe: [oHocnoum oanyka:

HajMare 90% NPeBeHLMjy CeKCyanHor * CaBjeTHuK/La 3a * Pextop
3anoCNeHnX U y3HemMupaBarba 1 PpOAHO UMMAeMeHTaLmjy * [popekTop 3a /byAcKe u
CTyZeHaTa je yno3Hato  3acHoBaHor Hacwba Ha YHVIB/T - CwmjepHuua MaTepujanHe pecypce

ca CvmjepHuLama. Aorahaju Ha dakynTeTnmMa « [MomMohHuK/Ua caBjeTHMKa  * [TpopeKTop 3a HacTasy U

18

JonpuHocC enMmMuHaumjmn
POAHO 3aCHOBaHOr
Hacuba ykbydyjyhn

cekcyanHo

y3HEMMpPaBatbe.

Moxaharbe HajMarbe 2
cneumjanM3oBaHe
obyke n
WHAVBWAYaNHe cecunje
3a CaBjeTHMKa/Ly v
HEroBor/HeHor
nomohHuKa/uy
roauLLmHbe.

nocseheHn 3anocneHMa un
CTyAEeHTVMA.

» OpraHu3oBarbe pagnoHuLa o
POZHO 3aCHOBAHOM HaCW/by
yKksbyuyjyhu cekcyanHo
y3HemupaBarbe nocseheHmnx
3anoc/ieHMa 1 CTYAEHTUMA.

» Capagma ca HBO/napTHepckum
WHCTUTYyLMjaMa Yy OpraHn3oBarby
paavoHuLa.

* YcnocraB/barbe 1 cnpoBoherbe
rOAMLHE aHKeTe O CBUjecTU U
ynoTtpebu CmjepHuLa 3a
3anoc/ieHe 1 CTyjeHTe.

+ [lofatHO noay4aBarbe 1 cecuje
jefaH Ha jeaaH 3a caBjeTHMKa 3a
npumMjeHy CmjepHuLa 1
HeroBor/meHor nomohHwuika.

* YcnocTtas/bakbe MHTEpHe base
nojataka npahera NpeamMeTa ca
n3peyeHnM mjepama.

3a UMNAeMeHTauUujy
CmjepHuua

+ CaBjeToAaBHM 0460p 3a
POJAHY PaBHOMPaBHOCT

CTyZleHTCKa NTakba
e CeHar

MoapLuka:

o  Qakyntetu

e [lpaBHa cayxba

e HBO/naptHepcke
NHCTUTYLUMjEe
YH1BEpP3NTETCKM
payyHapcku LeHTap

CnpoBohetbe: [oHocroum oanyka:

* CaBjeTHMK/Ua 3a * Pextop
UMNNEMEHTALM]Y * [TpopekTop 3a /byacke n
CmjepHuua MaTepujanHe pecypce

* [MoMohHuK/Ua caBjeTHMKa
3a UMMNIEMEHTaLM)y
CmjepHuua

MNMopapLuka:



Measures against gender-based violence including sexual harassment

Goal Indicators Measures implementing and Responsible bodies
supporting bodies

Promotion of Guidelines for the

To contribute to
elimination of gender-
based violence including
sexual harassment.

By 2026, at least 90% of
employees and students
are aware of the
Guidelines.

At least 2 specialized
coaching and one-on-
one sessions attended
by Advisor and his/her
Assistant per year.

Internal monitoring
database continuously
updated.

Prevention of Sexual
Harassment and Gender-Based
Violence at UNIBL — events at
faculties dedicated to
employees and students.
Organization of workshops on
gender-based violence
including sexual harassment
dedicated to employees and
students.

Cooperation with
NGOs/partner institutions in
organising workshops.

Setting up and implementing
an annual survey on awareness
and use of Guidelines for
employees and students.
Additional coaching and one-
on-one sessions for Advisor for
the implementation of
Guidelines and his/her
Assistant.

Setting up the internal
monitoring database of cases
with issued measures

Implementing bodies:

e Advisor for the
implementation of
Guidelines

e Assistant to Advisor for
the implementation of
the Guidelines

e Gender Equality Advisory
Board

Supporting bodies:

e Faculties

e Legal department

e NGOs/Partner institutions

e University Computer

Centre

Implementing bodies:

e Advisor for the
implementation of
Guidelines

e Assistant to Advisor for
the implementation of
the Guidelines

Supporting bodies:

Decision-making bodies:

e Rector

e Vice-rector for
Human and Material
Resources

e Vice-rector for
Teaching and
Student Affairs

e Senate

Decision-making bodies:

e Rector

e Vice-rector for
Human and Material
Resources
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Mjepe NpoT1B POAHO 3aCHOBAHOT HaCW/ba YK/bYyUyjyhu cekcyanHo y3HemrpaBare

: Cnposoherse Oaroso
noJpLuKa opraHu

[lonprHoC ennMrHaumjm
POAHO 3aCHOBaHOr
Hacwba yKby4yjyhn
cekcyanHo

Y3HEMUNPaBaH-E.

PeZoBHO axypupaHa
Ha3a nosaTaka
WHTEepHOT
MOHUTOPWHTA.

[o 2024. roanHe
HajMarbe 1 mcmxonor
CTaHO aHraxKoBaH
Kao noapLuka.

Pa3BujeHn 06pa3oBHM
matepujan.
Froanwma KaMnama
noAmn3ama CBujecTu
Koja fonvpe A0
cTyzeHata u
3amnoCaeHuX.

» Obe3bjehmBarbe NCMxoONOLLIKe
NOZPLLKE 33 OHE KOj1 Cy MPOLLIM
Kpo3 6uno koju 06ank poaHO
3aCHOBaHOT HacW/ba, YK/by4yjyhu
CeKCyasIHO y3HemunpaBarbe.

» Obpa3oBHM MaTepujaan u
nporpamu 3a NoAm3akse CBUjeCTU
1 6opby NPOTUB CEKCUCTUYKOT
je3uka v roBopa MpxHbe.

* Kamnama 3a nogusarbe
cBuWjecTn Tokom 16 faHa
aKTMBM3Ma NPOTUB POAHO
3aCHOBAHOT Hacusba.

e YHMBEP3UTETCKM
payyHapcku LeHTap

e HBO/naptHepcke
NHCTUTYLUMjEe

CnpoBoherse:

* CaBjeTHuK/ua 3a

VMMAEMEHTALN]Y

CmjepHuua

* MNMomohHuK/La caBjeTHMKa

3a MMAeMeHTauujy

CmjepHuua

MNoapLuka:

* dunosodckm dakynter —

OACjeK 3a NCnxonorujy

CnpoBoherse:

* CaBjeTHuK/ua 3a

UMMIEMEHTALN]Y

CmjepHumua

* MNomohHmK/La caBjeTHMKa

3a UMnaeMeHTauumjy

CmjepHuua

+ CaBjeToAaBHN 0460p 3a

PO/AHY PaBHOMPaBHOCT

MopapLuka:

e HBO/napHepcke
NHCTUTYLMje

[oHocnoum oanyka:

* PekTtOop

* MNpopekTop 3a /byacke u
MaTepujanHe pecypce

* MpopekTop 3a HacTaBy n
CTyZleHTCKa NTakba

» CeHat

[oHocnoum oanyka:

* PekTop

* MpopekTop 3a /byacke u
MaTepujanHe pecypce

* [IpopekTop 3a HacTaBy U
CTYAEHTCKa NuTakba

» CeHat



Measures against gender-based violence including sexual harassment

Goal Indicators Measures Implemgntlng ahd Responsible bodies
supporting bodies

e University Computer

Centre
e NGO/Partner institutions
By 2024, at least 1 e Ensuring psychological support  Implementing bodies: Decision-making bodies:
psychologist for those who have been e Advisor for the e Rector
permanently appointed through any form of gender- implementation of e Vice-rector for
as support. based violence including sexual Guidelines Human and Material
harassment. e Assistant to Advisor for Resources
the implementation of e Vice-rector for
the Guidelines Teaching and
Supporting bodies: Student Affairs
e Faculty of Philosophy — e Senate
To contribute to Psychology Department
“lledenrareciee - Developed educational e Educational materials and Implementing bodies: Decision-making bodies:
based violence including EREIEIELS programmes for raising e Advisor for the e Rector
sexual harassment. awareness and combat sexist implementation of e Vice-rector for
Annual awareness language and hate speech. Guidelines Human and Material
raising campaign e Awareness raising campaign e Assistant to Advisor for Resources
reaching out to students during the 16 Days of Activism the implementation of e Vice-rector for
and employees. against Gender-Based the Guidelines Teaching and
Violence. e Gender Equality Advisory Student Affairs
Board e Senate

Supporting bodies:
e NGOs/Partner institutions
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